

Five Step Career Plan

1) Make a list of your LIKES and DISLIKES – (Include elements like past activities, jobs, situations, lifestyle, etc.)

____________________________________________________________________________________________________________________________________________________________
2) List your IDEAL JOB CRITERIA in each of these areas:

Compensation (reward, recognition, respect, fit with strengths & life interests) 

____________________________________________________________________________________________________________________________________________________________
Employability (learning, development, resume builder) 

____________________________________________________________________________________________________________________________________________________________
Meaning in the work (impact on others, interesting work, activities, enjoyment, values) 

____________________________________________________________________________________________________________________________________________________________
Life interests:

· application of technology: how things work, how to improve

_________________________________________________________

· quantitative analysis: gravitate to numbers

_________________________________________________________

· theory development, conceptual thinking:

_________________________________________________________

· creative production: new elements of business, products

_________________________________________________________

· counseling & mentoring: talk about people working under them

_________________________________________________________

· managing people, relationships: motivate, organize, direct others

_________________________________________________________

· enterprise control: running things, "owning" transaction - CEO

_________________________________________________________

· influence through language & ideas: persuasion, communication

_________________________________________________________

Share in shaping destiny (influence, being informed) ____________________________________________________________________________________________________________________________________________________________
3) Identify your LONG TERM GOALS ____________________________________________________________________________________________________________________________________________________________
4) Build OPTIONS - broad range of options IN PARALLEL: understand in detail

____________________________________________________________________________________________________________________________________________________________
__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
5) CHOICE - evaluate options vs. criteria

__________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
(GUT CHECK)
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